o

N
fave. oo G | >

Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

ACHARYA | NSTI TUTE OF MANAGEMENT AND
SCl ENCES

Name of the head of the Institution

Dr Kiran Reddy

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08028376430
Mobile no. 9060357777

Registered Email

princi pal @heai ns. ac.in

Alternate Email

ai gac@heai ns. ac.in

Address Acharya Institute of Managenment and
Sci ences 1st Stage, 1st Cross, Peenya

City/Town Bangal ore

State/UT Kar nat aka

Pincode 560057




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr Jayashree Nair

Phone no/Alternate Phone no.

08028376430

Mobile no.

9620444432

Registered Email

ai gac@ heai ns. ac.in

Alternate Email

ai gac. executive@heai ns. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.theains.ac.in/agar.htm

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink : https://theains. ac.i n/f ACADEM C CALENDER
htm
5. Accrediation Details
Cycle Grade CGPA Year of Validity
ABEITEL N Period From Period To
1 A 3. 46 2010 05- Sep- 2010 05- Sep- 2015
6. Date of Establishment of IQAC 02- Apr - 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

FDP on A prologue to U &
Ux

29-Jul - 2017



http://www.theaims.ac.in/aqar.html
https://theaims.ac.in/ACADEMIC_CALENDER.html
https://theaims.ac.in/ACADEMIC_CALENDER.html

Orientation on revised 13- Jun-2017 75
Facul ty Appraisal system 1
5 day FDP on Design 17- Sep- 2017 30
Thi nki ng with Tinker Labs 5
Training for non teaching 16- Sep- 2017 31
staff on Conmuni cati on 2
Skills and tel ephone
etiquette
FDP on Googl e Services 15- Sep- 2017 79
for CQutconmes Based
Teachi ng Learni ng and
Assessment

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. Kiran Gover nnent | CSSR 2017 800000
Reddy, Prof. 700
Pri yanandan
Reddy, Dr.
Sar avana Kumar
Dr. Vijay Gover nnent | CSSR 2017 125000
Bhasker Vel ury 365
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/290_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/290_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/290_Minutes.pdf

Establish a conmttee to ensure curricul um design,
and institutionalize OBTL Devel op standard tenplates for
system Website to reflect all

to ensure objectivity in the appraisal

Faculty Staff Appraisal
activities

conducted by the institution Measures to enhance security in the campus and

host el s.
students admitted to a program

Devel op nmechanismto ensure | evel

playing field for all the fresh

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Devel op nechanismto ensure | evel
playing field for all the fresh
students admtted to a program

Foundati on program pl anned and

organi zed for are organized in all the
subj ects to address weak and advanced
| earners and ensure

Achi eve Vision of the Institution
t hrough Signature Events

Events conducted Al M5 CULI NARY EXPO
2016 National Managenent Wek (1st -
7th Aug 2016) International conference
on "Enmerging Trends in Revenue
Managenent in Service |ndustry”

Participate In NNRF & Cl |

Al QAC has initiated nmeasures to
participate in the N RF rankings

Measures to enhance security in the
canpus and hostels.

CCTV camera procured and installed in
the hostels and various |locations in
the canmpus that were previously not
covered by the existing cameras.

Monitor activities of the departnents Internal quality audits conducted
and adherence to the cal endar
View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 02-Dec- 2019
17. Does the Institution have Management Yes
Information System ?

devel opment and i npl ement ati on



https://assessmentonline.naac.gov.in/public/Postacc/Quality/290_Quality.xlsx

If yes, give a brief descripiton and a list of modules Al M5 has an indi genous ERP Connexi ons
currently operational (maximum 500 words) that is devel oped and mai ntai ned by the
institution. The nmaj or nodul es of the
ERP are: 1) Student adm ssions nodul e
Thi s npdul e ensures a transparent

adm ssion process and access to
prospective students from across the

gl obe. 2) Student Academ ¢ nodule This
nmodul e facilitates a dashboard using
which all activities of students may be
tracked. It has facility for marking
attendance of students, managi ng and
nmoni toring their assignnents and

exam nations. 3) Assessnment Module to
conduct online MCQs tests. 4) Feedback
nmodul e to facilitate feedback from
students on the teaching | earning
process, exit survey, feedback on Val ue
added prograns and all co and
extracurricular activities. 5) HR
nodul e this nodul e nai ntai ns dat abase
of all teaching and nonteaching staff
of the institution. It also tracks the
faculty and staff devel opnent
activities including research and
consul t ancy.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Curricul um Devel opnent & Review Conmittee (CDRC) with the involvenent of
Internal Quality Assurance Cell (1QAC) looks into the objectives and intended
out comes of the curriculumand nonitors effective inplenentation of the course
file. Each faculty will identify the know edge and skill gaps in the paper
all ocated and the previous results in that paper. Faculty are encouraged to
ensure relevance of the curriculum by addressing the gaps and proposing the
action plan. Modul e wi se assessnents are al so planned by each faculty. CDRC
approves course files prepared by faculty nmenbers for each subject, in line
wi th objectives and | earning outcones of the program Course file includes the
| esson plan as per approved Cal endar of Events (CoE) and tine table, for the
subjects allotted. CDRC al so cones up with recomendations for training
prograns to be extended to faculty menbers, if required. Question papers for
the sunmmati ve exans are al so prepared by the faculty in accordance with the
course plan which are reviewed by CDRC for its quality and coverage. MCQs are a
conpul sory formative assessnent tool for each nodule and is inplenented online.
The entire systemis facilitated online through open source software custoni zed
to institutes requirenents. Every nonth, departnent heads review conpl etion
status for each subject including corrective actions proposed for deviations,
if any, and a consolidated report is sent to Principal’s Ofice. Interna
Quality Audits (1 QAs) are conducted every senmester by I1QAC to verify
i npl ementation of the curriculumand CoE. Assessnent reports and non-
conpliances of the audit are submtted to the Principal’s Ofice for further
action.




1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses
Softskills NA
and I ndustry
Readi ness -
3
NA
Certificate
Program on E
ntrepreneurs
hi p
i S NA
application
Devel opnent
Di gital NA
Mar ket i ng

Dates of Duration
Introduction
11/ 07/ 2018 3
06/ 08/ 2018 5
13/ 08/ 2018 5
03/ 10/ 2018 4

Skill
Development

Focus on employ
ability/entreprene
urship

enpl oyabi |
ity

yes

entreprene
urship

yes

enpl oyabi |
ity

yes

enpl oyabi |
ity

yes

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

MFA

Fi nance and Accounting

19/ 10/ 2017

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Psycol ogy, optional 01/ 06/ 2017
engl i sh, Econom cs

BBM HR, Fi nance, Marketing 01/ 06/ 2017

BCA NA 01/ 06/ 2017

BCom NA 01/ 06/ 2017

BHM NA 01/ 06/ 2017

MFA NA 01/ 06/ 2017

MCom NA 01/ 06/ 2017

MCA NA 01/ 06/ 2017

VBA HR, Fi nance, Marketing 01/ 06/ 2017

MCom NA 01/ 06/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 1141 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled




Softskills and I ndustry 22/ 09/ 2017 205
Readi ness - 1
View File
1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
MCA NA 10
VBW NA 3
VBA NA 394
MFA NA 16
MCom NA 36
BBA NA 89
BCA NA 97
BHM NA 69
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Institute has a well structured feedback mechanismto ensure a proper review
and enrichnent of the curriculum Feedback covers all stakehol ders including

i ndustry, alumi, parents and faculty nenbers. Based on feedback received,
various courses have been designed and i nplenented to enhance the
curriculum Al M5 has a nechani sm of taking feedback from students, teachers and
enpl oyers using its indigenous software Connexions. The feedback is facilitated
by | QAC and revi ewed by the Curricul um Devel opnent and Revi ew Comrittee and
Registrar. It is also shared with the academic council . Institute has a strong
network with the industry, university and research bodies for effective
operationalisation of curriculumby way of training prograns, workshops, guest

| ectures, resource persons for semnars and conferences, industry visits and as
menbers of industry advisory boards. Feedbacks received during such

interactions culmnate in addressing the skill gaps and identifying nmethods for
operationalisation of curriculumand devel opnment of institution. Feedback on
curriculumreceived from major stakeholders Iike alumi, industry, visitors and

advi sory board nenbers of the Institute are al so conveyed to the University.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/290_Value_added_courses_1620990864.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/290_Projects_undertaken_1616755276.xlsx

Programme Specialization available Application received
VBA Fi nance, 240 10500 210
Mar ket i ng, HR
MCA NA 60 80 36
MCom NA 40 65 28
MFA Fi nance, 40 50 17
Accounti ng
MEW NA 40 45 17
BBA NA 120 220 74
BCom NA 100 125 50
BHM NA 120 160 75
BCA NA 120 110 50
BA NA 60 40 3
(Journalism
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 924 622 57 34 13

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
106 101 50 30 Nill 10
No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

AIMS Center for Counselling implements the mentor-mentee system at the institute. The purpose of Mentor
Mentee System is basically the attainment of that goal and aims to assist student in maximally developing their
learning environment. The Faculty strongly supports and encourages the mentoring mission. All the teaching
faculty of the college is acting as a mentor. Each student joining the institution is assigned a mentor who will
interact with their mentees during specific slots or as required. Institute has a certified NLP practitioner as the
coordinator for the mentoring process and oversees the process. All students are introduced to the mentoring
process in the 1st semester and all faculty members are trained on the process. Whenever necessary parents
are contacted and personal interactions arranged to resolve issues. Issues are escalated to director ACM for
further counselling or action. The students who need external help in order to maintain a psychological
equilibrium to cope with stress, to seek information about the means of self control, growth and self expansion
will be referred to MSW department and those students who needs more attention and care will be provided with
the service of clinical counselling psychotherapist and clinical counseling psychologist.



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/290_Demand_ratio_1616669411.xlsx

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1546

106

1:15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

Nl

Nill

Nill

18

27

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2017

Dr Sheri Kurian

Regi strar

Speci al
Appr eci ati on award
in the | FCA —
Nat i onal Young
Chefs Convention
2017

2017

Prof. Arijit Roy

Assi st ant
Pr of essor

The New I ndi an
Express in their 40
Under 40 Inspiring

Teachers listing

2017

AIMS Institute

Pri nci pal

Certificate of
Appreciation from
ITC Limted - PSPD

2017

AIMS Institutes

Pri nci pal

Qui nness Wrl d
Records - Al M
Peenya Bangal ore
participated in The
Largest Di abetes
Awar eness | esson
(rmul tipl e venues)
8814 participants
achi eved at events
organi zed by Rotary
| nt ernati onal
District 3190 and
Samat vam i n
Kar nat aka, | ndia on
23.02. 20

2017

Al M5 Institutes

Pri nci pal

Best
Participating
Institute in the
| FCA — Nati ona
Young Chefs
Convention 2017

No file upl oaded.

2.5 — Evaluation Process and Reforms




2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VBW AS7 1 15/ 01/ 2018 14/ 04/ 2018
BHM c27 1 28/ 12/ 2017 05/ 03/ 2018
BCom 1 1 04/ 01/ 2018 17/ 03/ 2018
MCom Com 1 20/ 01/ 2018 28/ 04/ 2018
MCA sac 1 06/ 02/ 2018 26/ 04/ 2018
BCA sh7 1 02/ 01/ 2018 15/ 03/ 2018
BBA C26 1 04/ 01/ 2018 17/ 03/ 2018
VBA CVD 1 02/ 02/ 2018 28/ 04/ 2018
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Institute inplements a continuous eval uation systemto assess the student from
the time he joins the programtill his conpletion of the course. Fornative
assessnents are carried out after students join the programto assess his basic
conpet enci es. The eval uation process is approved and nonitored by the
Curricul um Devel opnent and Review Committee. Every senester, each faculty
prepares a course file for the subjects allotted and states the |ntended
Lear ni ng Qut cones

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

A structured academ c cal endar facilitates both curricular and co-curricul ar
activities to happen w thout any hindrance. Institute plans and organizes its
teachi ng, |earning and eval uation. The annual institutional cal endar is planned
taking into consideration the objectives set by the University for each of the
prograns based on which the departnent CoE are planned and inpl enented. CoE
includes activities to ensure that the student achieves the desired graduate
attributes in line with the vision, mssion and objectives of the institute.
The co-curricular and extracurricular activities with AFCs, extension prograns,
sports, annual day, NSS canps and YRC activities are also planned and incl uded
in the CoE. Each faculty menber prepares a course file based on the subject
allotted which includes the syllabus, |esson plan, OAP, teaching nmaterials,
cases, exercises, assignments, conprehensive question and assi gnment bank for
the course. Lesson plans formthe basis for teaching and | earning. A continuous
eval uation systemis foll owed by each departnent and included in the CoE.

I nternal examnmi nations are conducted by Exam nation departnment of the institute
headed by the controller of exami nation. Results of evaluation are announced
wi thin one week of conpletion of the exans. A continuous eval uation systemis
foll owed by each departnment and included in the CoE. Conprehensive examis
conducted on conpletion of the programto assess the achi evenent of |earning
out cones of the program

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://theains.ac.in/Program and_Course_ Qutcones. htm



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/290_Evaluation_1619705808.xlsx
https://theaims.ac.in/Program_and_Course_Outcomes.html

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
CVvD VBA NA 204 197 97
Com MCom NA 37 33 89
AS7 MEW NA 17 16 94
SAC MCA NA 24 24 100
1 BCom NA 52 29 56
SB7 BCA NA 49 25 51
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://theai ns. ac. i n/ FEEDBACK. ht ni

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 730 I CSSR 8 0
Proj ects
M nor 365 | CSSR 2 0
Proj ects
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Ent r epr eneur shi p
Devel opnent Program on
Continental food by Chef
Jesin Jose

BHM

18/ 07/ 2017

Wor kshop on
Entrepreneurial Skills
Devel opnent 2017-18

Al'l departnents

04/ 09/ 2017

FDP on Research
Met hodol ogy

Al'l departnents

19/ 09/ 2017

Soft Start ups — A forum
to nurture
Entrepreneurial talent of
young techies

MCA

06/ 12/ 2017

Wor kshop on Statistical

Al'l depat ments

05/ 01/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/290_Pass_percentage_1617174025.xlsx
https://theaims.ac.in/FEEDBACK.html

Anal ysi s using

SPSS

Devel opnent 2018

Chandi ni Chowk - Culinary BHM 24/ 02/ 2018
Ent r epr eneur shi p
Devel opnent program
Advance Excel Training M Com MFA 16/ 04/ 2018
Program for Research
Wor kshop on Al'l departnents 18/ 07/ 2018
Entrepreneurial Skills

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | NA NA Nill NA
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Entreprene M . NA Bookz Books 23/ 06/ 2018
urship Venugopal - Cor ner
Entreprene M. Pranod NA Bookz Books 23/ 06/ 2018
urship Kumar M — Cor ner
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
Ni | Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Managenent 16 3.99
St udi es
Nat i onal Managenent 1 2.78
St udi es
I nt ernati onal Commer ce 6 5.77
Nat i onal Commer ce 2 6. 26
I nt ernati onal I T Sciences 7 1.97
Nat i onal I T Sciences 2 0. 85
I nt ernati onal Art Hurmanities 1 6.23

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/290_Incubation_centres_1618917650.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/290_journals_notified_on_UGC_1618909721.xlsx

Department Number of Publication
Managenent Studies 2
| T Sci ences 2
Art Humanities 1
Hospital ity Tourism Managenent 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

Citation Index

Institutional

affiliation as

mentioned in
the publication

Number of
citations
excluding self
citation

Measurem
ent of Enp
| oyability
Skills and

Job
Readi ness
Per cepti on
of Post -

G aduat e
Managenent
St udent s:

Resul ts

froma

Pi | ot

St udy

Jyot hirm
ayee R

| nt er nat
i onal
Journal in
Managenent
and Soci al
Sci ence

2017

Al M5

Nill

| mpact
of
Severity
of Illness
on the
Function
of the Hyp
ot hal ano-P
ituitary-
gonadal
AXis in Po
st menopaus
al Wnen
with Acute
Severe
I'll ness: |
nplication
s for Prof
Thyroid Au
toi nmunity
in Type 1
Di abet es
Mel i tus:
Thyroid Au
toi munity
in Type 1
Di abet es

Neel i ma
Raj

| ndi an
Jour nal of
Endocri nol

ogy and
Met abol i sm

2017

Al M5

NiTl



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/290_Books_and_Chapters_1618909731.xlsx

Is the Subr aman | nt er nat 2017 Al VS Ni |
Wr ki ng en yam T i onal
Vi ronment Jour nal of
matter in Conput er M
assessing at hemati ca
the Perfor | Sciences
mance of
Public and
Private
Sect or
Banks of
I ndi a? -
an Applica
tion of
Dat a Envel
opnent
Anal ysi s
Hadoop Lakshm I nt er nat 2017 Al VB Nill
Spar k J VN i onal
Fr amewor k Jour nal of
for Scientific
Machi ne Engi neerin
Lear ni ng g Research
usi ng
Pyt hon
Is HR Uma Devi I nt er nat 2017 Al V5 Ni |
Audit a T i nal
Di agnostic Jour nal of
tool for I Resear ch
npr ovenent in Applied
?2 - A Managenent
St udy Sci ence
Technol ogy
I nt er nat 2017 Al VB Ni |
Predi ctive |Sreenivasa i onal
Model for HV Jour nal of
Mat eri al Advanced
Behavi our Resear ch
Predi cti on in
Comput er
Sci ence
| npact Ki ran I nt er nat 2017 Al M5 Ni |
of Reddy i ona
Cel ebrity Journal of
Endor senen B- Di gest
t on
Onl i ne
Shoppi ng
Behavi our
Quilt Basappa I nt er nat 2017 Al VB Ni |
Production | Y Bangari i ona
and Jour nal of
Mar ket i ng Resear ch
Strategi es Cul ture
in U ban Soci ety

Sectors




nplication
s for Prof
Thyroid Au
toinmunity

Use of Jayapr ak I nt er nat 2017 2 Al VB Nill
ICT in ash Reddy i onal
I ndi an R Journal in
VBIVES Conmer ce,
| T Soci al
Sci ences
Mul tidim I nt er nat 2017 2 Al V5 Ni I
ensi onal Govi ndar aj i onal
Scal i ng Pandith T [Journal of
and Vi sual G Mul tidisci
i zation of plinary
Simlariti Resear ch
es to Centre
Sol ve TSP
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Measur em Jyot hirm I nt er nat 2017 Nill Nill Al VB
ent of Enp ayee R i onal
| oyability Journal in
Skills and Managenent
Job and Soci al
Readi ness Sci ence
Per cepti on
of Post -
G aduat e
Managenent
St udent s:
Resul ts
froma
Pi | ot
St udy
| mpact Neel i ma Thyroid 2017 24 Ni |l Al VB
of Raj Resear ch
Severity practice
of Illness
on the
Functi on
of the Hyp
ot hal ano- P
ituitary-
gonadal
Axis in Po
st menopaus
al Wonren
wi th Acute
Severe
Il ness: |
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in Type 1

Di abet es
Mel |itus:
Thyroid Au
toi munity
in Type 1
Di abet es
I's the Subr aman | nt er nat 2017 Ni Il Ni Il Al M5
Wor ki ng en yam T i ona
Vi ronment Jour nal of
matter in Conput er M
assessi ng at hemati ca
t he Perfor | Sciences
mance of
Publ i c and
Private
Sect or
Banks of
I ndi a? -
an Applica
tion of
Dat a Envel
opment
Anal ysi s
Hadoop Lakshm I nt er nat 2017 Nil I Nil | Al VB
Spar k J VN i onal
Fr amewor k Jour nal of
for Scientific
Machi ne Engi neerin
Lear ni ng g Research
usi ng
Pyt hon
Is HR Uma Devi | nt er nat 2017 Nl Ni Tl Al VB
Audit a T i nal
Di agnostic Journal of
tool for | Resear ch
npr ovenent in Applied
? - A Managenent
St udy Sci ence
Technol ogy
| nt er nat 2017 Ni Il Nl Al VS
Predi ctive |Sreenivasa i ona
Model for HV Jour nal of
MVat eri al Advanced
Behavi our Resear ch
Predi ction in
Conput er
Sci ence
| mpact Ki ran I nt er nat 2017 Nill Nill Al M5
of Reddy i ona
Cel ebrity Journal of
Endor senen B- Di gest
t on
Onl i ne
Shoppi ng

Behavi our




Quilt Basappa I nt er nat 2017 Nil I Nil | Al VB
Production | Y Bangari i onal
and Jour nal of
Mar ket i ng Resear ch
Strategi es Cul ture
i n Urban Soci ety
Sectors
Use of Jayapr ak I nt er nat 2017 Nill Nill Al VB
ICT in ash Reddy i onal
I ndi an R Journal in
MBVES Conmer ce,
I T Soci al
Sci ences
Mul tidim I nt er nat 2017 Nill Nill Al VB
ensi onal Govi ndar aj i onal
Pandith T [Journal of
G Mul tidisci
plinary
Resear ch
Centre
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 4 7 4 Nill
nar s/ Wor kshops
Present ed 22 19 Nill Nill
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

of Yoga

activities activities
Nat i onal Youth M nistry of 10 95
Day H gher Educati on/
NSS
Republ i ¢ Day NSS 20 94
Cel ebration
NSS Speci al Canp Shanubhogana 3 47
hal li village
panchayat h/ NSS
Cl eanl i ness Peenya Pol i ce 8 92
Canpai gn Station/ NSS
Rally on water NSS 9 90
conservation
Ral |y on Dengue ACCS/ NSS 8 84
I nternational Day ACCS/ NSS 8 88
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Ral Iy on H V/ Al DS ACCS/ NSS 10 85

Swachh Bhar at h peenya police 9 88
station/ NSS

Bl ood Donati on ACCS/ NSS 9 85

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Wast e)

Benefited
Skill devel opnent Certificate of | CDSS 69
proj ect appreci ation
WON Weal t h out of Green Certificate I TC 47

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Awar eness Rot ary Awar eness 3 140
Ral Iy on Bangal ore Udyog Rally on
Al DS/ H 'V Al DS/ HI 'V
prevention prevention
Fire fighting Reliable Fire Augnent ati on 3 62
and first Aid Servi ces Programon Fire
fighting and
first Aid
Subst ance NACI N, &GO Awar eness 5 104
Abuse - | npact Program on
on Health and Subst ance Abuse
Soci ety - lnpact on
Heal t h and
Soci ety
Dengue Peopl e tree Awar eness 5 250
Hospi t al Pr ogram and
Ral Iy on Dengue
Snehaki ran Future India Snehaki ran 6 300
Foundat i on Si gnature event
of ACCS
Yoga Pat anj al i Yoga for 5 240
Yoga Kendra Heal th on
I nt ernati onal
Day of Yoga
Envi r onnent al Kar nat aka Synposi um on 4 250
Protection State Pollution| Environmental
Control Board Prot ection
Bl ood Li ons cl ub Bl ood 3 135
Donat i on Donat i on
Canpai gn Canpai gn




hospi t al

Pr ogram and
Ral | y on Dengue

Snehaki r an Madi | u Snehaki r an 4 250
or phanage Si gnature event
of ACCS
Dengue Peopl e tree Awar eness 3 120

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Mer si on Skill tree, UK Al M5 1
Managenent program
Guest Lecture Kecskenet ERASMUS 3
Uni versity, Hungary
Guest | ecture and Sunway Al VB 4
i nternational I nt ernati onal
i ndustrial visit Uni versity
Guest Lecture:on Uni versity of ERASMUS 1
Cont ext aware Rone, "Niccolo
mar keting for Cusano”
conmpetitive
advant age
Culinary Art A ive beach; Al M5 2
Pr ogram Shangri-la Hotel,
Bangal ore
Culinary Art Eti had Airlines Al VB 1
Program
Basel i ne survey Centre for Centre for 15
on sust ai nabl e sust ai nabl e sust ai nabl e
sanitation solution devel opnent devel opnent
for bangalore city
open defection free
Managenent Aquatic Resort Aquatic Resort 2
Devel opnent Program
Facul ty I ndi an Communi ty I ndi an Conmmuni ty 1
devel opnment program|Devel opment servi ce [Devel opnment service
soci ety soci ety
Ent repreneur ship Tel Avi v Tel Avi v 1
and start-up University, Israel |University, Israel
i ncubati on
View File

facilities etc. during the year

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

[research lab
with contact

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
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details

Internatio TAFE Nill Nill Ni |
nal Visit Hospitality | CordonBl eu,
for | nnovati on Australia
Di scussi on
Joi nt G and Al India Nill Nill Nill
Vent ure host Fi nal e of Managenent
for Al India Associ ati on
Conpetition St udent (AIMA) , New
Present ati on Del h
Conf erence Cul i nary Mat sur i Nl Nill Nill
and Cuest Art Program | restaurant
| ecture by Chef. Italian
Yuji Ckano rest aur ant
Chef
G useppe
denonst rat ed
a session on
Italian
di shes
I ndustri al Uni bi c Nill Nill Ni |
Visit Expl oration Cooki es,
of various m Peenya
anufacturing | ndustry,
process Bangal ore
foll owed at
UNI BI C
Cooki es.
I ndustri al | SKON, Nl Ni Tl Ni |
Visit Expl orati on |yaswant hpur,
of NGO Bangal ore
managenent
process at
| SKON,
Bangal ore
Cul t ur al JIA Japan Nill Nill Nl
program Tradi tional
cul tural
j apanese
program -
di scussi on
Guest Guest Sunway | nt Nill Nill Ni |
Lecture and | ecture on ernati ona
internationa | I n research Uni versity
| industrial |of a PhD and
vi si t purpose in
life bu
Prof. Rodney
Joy
Website Website Bengal uru Nill Nill Nill
devel opnent | aunch CNC d uster
Mar ket Mar ket Nat i onal Nill Nill Ni |
Resear ch Survey for snal

raw mat eri al

industries c




requi rements |orporation(N
of MSMES in SI O
the state of

Kar nat aka

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
FI GS (France 25/ 04/ 2017 Joint diploma in 4
I nternational of Executive education
G aduat e (over seas PGDM
School s), France, | CD Busi ness school
2017 for French MBA
GREEN SKI LLS 06/ 06/ 2017 To pronote 12
ACADEMY research /
continui ng training
activities between
i nstutes
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
26 48
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)
Sem nar halls with ICT facilities Newl y Added
Laboratori es Newl y Added
Sem nar Halls Exi sting
Classroonms with W-Fi OR LAN Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BSYS 7 Partially 7.0 2007

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 19601 4448480 285 118198 19886 4566678

Books
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4942 1482825 94 39399 5036 1522224
Ref erence
Books
Journal s 125 234580 2 1800 127 236380
Digital 6 796270 1 23000 7 819270
Dat abase
CD & 935 7520 1 210 936 7730
Vi deo
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

NA NA NA Nill

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 296 200 320 1 213 55 83 30 200
g

Added 54 20 0 0 0 4 2 20 45
Tot al 350 220 320 1 213 59 85 50 245

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NA Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
40 43 0 21

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Institute ensures optimal allocation and utilization of financial resources
for mai ntenance and upkeep of facilities by the establishnent departnment. Based
on the need assessnment of the institute and its departnents, the budget is



Nil

al l ocated. The infrastructure devel opment committee ensures that there are
optimal allocation and utilization of the available financial resources for
mai nt enance and upkeep.

https://theaims.ac.in/POLICIES AND_PROCEDURES .html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support EW MERI T ALUWNI 149 12525652
frominstitution REF. CATEGORY
DEFENCE Al M5 ALUWNI
EMP. REF. 100

SCHOLARSHI P SI BLI NG
SPORTS PWD 1 TIME F
A ACHI VEMENT

Fi nanci al Support
from O her Sources

a) Nati onal Schoar shi p 266 6948339
Recei ved from
Social Welfare

office for Academ c
year 2017-2018

b) I nt ernati onal NA Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Fire Fighting by 30/ 08/ 2017 62 GQuruprasad. T. A Re
Reliable Fire liable Fire
Servi ces Services, (A Unit
of G K Enterprises)
Fire Fighting and 24/ 08/ 2017 21 M. QGuru
First aid workshop Prasad, Rel i abl e
was conduct ed agenci es
Wr kshop on 28/ 09/ 2017 9 Ms. Praveen
Conmruni cat i on
Skills
Wr kshop on 08/ 09/ 2017 12 Ms. Praveen
Conmruni cat i on
Skills
Basi ¢ Excel 26/ 11/ 2017 16 Dr Bhagyal akshmi
Conmmruni cat i on 17/ 10/ 2017 75 Ms. Varshini
Skills
Wor kshop on 28/ 09/ 2017 13 Ms. Praveen
Conmruni cat i on
Skills
View File
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5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 Appl e Nill 45 Nill 10
Training -
Technician O
pportunities
inlT
i ndustry
2017 Internatio Ni I 56 Nill 12
nal Cui si ne
(Italian
Cui si ne)
2017 Car eer Nill 43 Nil I 14
prospects in
Front Ofice
2017 Career in Ni |l 35 Nill 3
Adverti sing
2017 G on Nill 67 Nill 2
short Term
Cul i nary
Prograns in
Eur ope
2017 Leadership Nill 54 Nill 47
Skills
2017 Guest Nill 32 Nill 12
Lecture on
The scope of
Psychol ogy
2017 Fundi ng Nill 36 Nil I 13
for innovate
i deas and
Charity
2017 Car eer opp Nill 28 Nill 1
ortunities
in custons
Depart nment
2017 Internatio Nill 54 Nill 17
nal Trade -
an overvi ew,
opportunitie
s and state
initiatives
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/290_Guidance_1617000929.xlsx

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 1 1
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Capgemi ni 22 2 ANZ BANK 15 1
PACI FI C AND
ASI A BRANCH
(FIa1)
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 1 BBA BBA Jain VBA
col | ege
2017 2 BBA BBA Anity VBA
Uni versity ,
Noi da
2017 1 BBA BBA AM TY VBA
Del hi
2017 1 BCOM BCOM Soundarya MCOM
Institute of
Managenent
and Sci ence
2017 1 BCOMV BCOM ABBS VBA
2017 1 MCA MCA I'1Sc PHD
Bangal ore
2017 5 BBA BBA Jain VBA
col | ege
2017 5 BBA BBA Jain VBA
Uni versity
2017 1 BBA BBA RR VBA
Institutions
2017 2 BBA BBA Bangal ore VBA
Uni versity
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Any O her

3
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Any O her

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cul tural Fest State |evel 1
Phot ogr aphy - Inter-collegiate 1
Creativity Unl eashed -
Paul akal a 17
I nternational students Inter-collegiate 1
day
Personal ity hunt Inter-collegiate 1
Fashi on Show Inter-collegiate 1
Fashi on Show Inter-collegiate 1
Debate - Sangana i nter Inter-collegiate 1
col | ege
Phot ography - The Art Inter-collegiate 1
festival
Col l age - The Art Inter-collegiate 1
festival
Best out of waste - The Inter-collegiate 1
Art festival
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

2018 | Prize Nat i onal Nl 1 Yasi r
17SKC26027

2018 | Prize Nat i onal Nl 1 Chet han
17SKC26025

2018 W nner Nat i onal Nl 1
17SKB7032 | Rafiul | ah

2018 [l prize Nat i onal Nill 1 Gout ham
17SKCOVDO7

2018 Il prize Nat i onal Nill 1 I nchar a
17SKCOVD08

2018 Il prize Nat i onal Nill 1
17SKCOWMD13 | Keert hana

2018 Il prize Nat i onal Nill 1
17SKCOVD19 | Prashant h

2018 Il prize Nat i onal Nill 1 Pri yanka
17SKCOVD20

2018 Il prize Nat i onal Nill 1 Shabhi
17SKCOVD24 kumar
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2018

prize

Nat i onal

Nill

17SKCOMD29

Swat hi

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Host el

Students are nmenbers of various comrittees of the institute -
and canteen conm ttee Ant-ragging conmttee Wnens cel

Li brary Committee

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

10348

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Leads for

i nt ernshi ps,

pl acenment s,
person for Wrkshops and Events,
Ment ori ng and updating students about
students on job opportunities and corporate expectations and Participating in
revision curriculum augnentation for

pr of essi onal devel opnent

Resource persons for

Focus Group di scussions to suggest
certification and skill

Event s sponsorshi ps,

pre placenents training,
Facilitating student
mar ket trends,

progr ans.

Resour ce

Addr essi ng

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

critical

st udent s,

approval .
al ong with the Deans,
of each school .

Directors,

partici pants.

enpl oyers.

from students,
suggesti ons from external
statutory education bodi es,
i ndustry and managenent associations are invited. The feedback,
and suggestions are brought to the Academ c Counci
achi eving the mssion and goals of AIMS are based on the feedback and
thereafter post deliberations in the Academ c Counci

Pl anning Comrittee they are subnmitted to the Governing Counci
Pol i ci es approved by the GC are inplenmented by the Principa
Coordi nators and faculty
This process is both participative and decentralized. During a
wor kshop on Effective and strategic | eadership for excellence organi zed by Al M5
and attended by the Top nanagenent, Deans,
Progr am manager s,

Pr ogr am Heads,

thinking skills of students.

Pr ogr am nanager s,

Facul ty coordi nators,

When identifying institutional

facul ty,

The academ ¢ planning process is a bottomup process at Al M5 where feedback
recomendat i ons from program heads,
st akehol ders including al umi,

comm ttees and

par ent s/ guar di ans of

institutions of excellence,

di scussi on.

corporate
reconmendat i on
Pl ans for

and the Strategic

Focus centre Directors,
Heads Supervisors of non-
teachi ng departnents institutions strategic goals were di scussed and evol ved by
strategic goals it was felt that

out cones based | earning (OBL) should be taken up in the institution to devel op
The learning required by students it was
felt should not be based only on the prescribed curricul umbut should be
enhanced to include know edge and skill

(G0 for

CEO

Program

gaps identified by the prospect
Based on the discussions at the workshop a curricul um devel opnent
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and review conmittee (CDRC) consisting of senior faculty nenbers from each
acadeni ¢ program school, Registrar and the Principal was set up and coordi nated
by Al QAC. The course curriculum prescribed by the University was exam ned and
OBL based on Bl oons Taxonony was devi sed for each course in a programw th the
faculty as the owner of the course file. The course file (CFl) included
i ntended course | earning outcones, |esson plan indicating know edge and ski |
gaps, study material and assessnent rubrics. CDRC nonitored the inplenentation
of the system of Course based ILOs in each course through a programw se
dashboard created for it by in house AIQAC IT teans. The results were presented
in the AC SPC. The Governing council of the Institute were infornmed by the
Principal of the inplementation success and achi evenent of the overal
obj ectives of the strategy.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, I CT and Physi cal Augnentation of library software
Infrastructure / Instrunmentation Purchase of end conputing devices for
nertwor ki ng enhancenment of Internet
bandw dt h
Teachi ng and Lear ni ng OBTL for Business Prograns Mdul e

W se assessnents

I ndustry Interaction / Collaboration MoUs signed with national and
i nternational organizations

Curri cul um Devel opnent Est abl i shnent of CDRC for
i npl ement ati on of OBTL Program and
Institutional Cal endar

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details
Fi nance and Accounts Tally ERP
St udent Admi ssion and Support Connexi ons
Exam nati on Connexi ons

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

2017 Ri t upar na Psychol ogy of NA 4000
Chakr aborty M|l ennials
Nat i onal
Acadeny of
Psychol ogy

2017 Ki ran Reddy Advancenent s NA 2250
and | nnovati ons
i n Engi neering,




Technol ogy
Managenent
Conmput er
Soci ety of
I ndi a

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2017

Wor kshop
on Faculty

Appr ai sal

NA

13/ 06/ 2017

13/ 06/ 2017

28

2017

FDP on
Desi gn
Thi nki ng

20/ 09/ 2017

15/ 12/ 2017

30

2017

Wor kshop
on Googl e
Servi ces

29/ 09/ 2017

29/ 09/ 2017

23

2017

I n
search of
a PhD

05/ 10/ 2017

09/ 10/ 2017

19

2017

| nt roduc
tionto
SPSS

27/ 10/ 2017

27/ 10/ 2017

22

2017

FDP on
Qut cones
Based
Teachi ng
Lear ni ng
and
Assessnent

14/ 12/ 2017

14/ 12/ 2017

48

2017

FDP on
googl e
services
for
out come
based
t eachi ng
and
asessnent

15/ 12/ 2017

15/ 12/ 2017

53

2017

Al M5 Hos
pitality
| nnovati on
Week -
2017

06/ 02/ 2017

10/ 02/ 2017

27

2017

| nt er nat
i onal

10/ 03/ 2017

10/ 03/ 2017

36
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Roundt abl e
conf erence
on
Pat hways
to d obal
Sust ai nabi
lity
Strategi es
and
Fr anmewor ks

2017

Wor kshop
on Stati st
i cal
Anal ysi s
usi ng SPSS

05/ 01/ 2018

06/ 01/ 2018

16

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

M1l et Foods
for Dieticians/
Chef s

25/ 07/ 2017

26/ 07/ 2017

| ntroduction
to Structural
Equati on
Model i ng ( SEM
with R
Pr ogr amme

01/07/ 2017

01/ 07/ 2017

I nt er nati onal
Trade Exports

18/ 05/ 2018

18/ 05/ 2018

Googl e
Services for
Cut cones Based
Teachi ng
Lear ni ng and
Assesnent

68

15/ 12/ 2017

15/ 12/ 2017

Gam fication

24/ 02/ 2018

24/ 02/ 2018

Foundati on
Course in
Manageri al
Econom cs

01/ 02/ 2018

01/ 02/ 2018

FD40:
Ful | st ack
Devel oper

11/ 05/ 2018

15/ 05/ 2018

E- Leari ni ng
Pl atforns and
Bl ended
Teachi ng
Concept s

21/ 04/ 2018

21/ 04/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/290_Development_training_programmes_1616667637.xlsx

Desi gn 26 20/ 09/ 2017 21/ 09/ 2017 2
Thi nki ng
Depr ession - 2 15/ 02/ 2018 15/ 02/ 2018 1
Preventi on and
Cure

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill 7 Nill 1

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Schol arship for Schol arship for Schol arship for
siblings and children siblings and children si bl i ngs

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audit : Internal Audit is done by Al QAC and Fi nance Committee and
ratified by the Governing Council. The audit done by AIQAC is a senester w se
quality audit and covers all acadenic progranms, |T |labs, Library and Sports.
The finance comrittee carries out a finance and adm nistration audit of the
institute every quarter. The reports of both the Al QAC and Fi nance Conmittee
are submitted to the Governing Council for review and approval. External Audit
Institutes books and accounts are audited annually by a qualified Chartered
Accountant (CA). The accounting procedure adopted is as per GAAP (generally
accepted accounting principles) and inplenented through the Tally ERP system

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No NA Yes | QAC
Admi ni strative No NA Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Ni |

6.5.3 — Development programmes for support staff (at least three)



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/290_Training_Programmes_1616756038.xlsx

Fire Fighting skills Program First Aid Program Communication skills Program

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Teachers nmay be encouraged to undertake research projects through external

fundi ng. Establish nore collaborative |inkages with other
Efforts for all

teachi ng and research.

institutions for

round devel opnent of the students

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

d)NBA or any other quality audit

Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2017

Conmuni cat
ion Skills
training for
adm ni strati
on staff.

17/ 08/ 2017

17/ 08/ 2017

17/ 08/ 2017

71

2017

Trai ni ng
for non
t eachi ng
staff on Com
nmuni cati on
Skills

21/ 10/ 2017

21/ 10/ 2017

21/ 10/ 2017

65

2017

Two Day
Wor kshop on
Statistical

Anal ysi s
usi ng SPSS

09/ 03/ 2017

09/ 03/ 2017

10/ 03/ 2017

59

2018

FDP on GST

22/ 03/ 2018

22/ 03/ 2018

22/ 03/ 2018

70

2017

FDP on
Qut cones
Based
Teachi ng
Lear ni ng and
Assessnent

24/ 08/ 2017

24/ 08/ 2017

24/ 08/ 2017

63

2017

Wor kshop
on
I dentifying
Knowl edge
Gap Skill
Gaps

13/ 06/ 2017

13/ 06/ 2017

13/ 06/ 2017

66

2017

Wor kshop
for
Admi ssi on
t eam on
Usi ng Soci al
Medi a
effectively

11/ 07/ 2017

11/ 07/ 2017

11/07/ 2017

69




for branding
and

mar ket i ng.

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wman' s Day 19/ 03/ 2018 19/ 03/ 2018 89 Ni Il
Cel ebration
Wor kshop on 06/ 06/ 2018 06/ 06/ 2018 28 Nill
Menst ur al
Hei ghi ne
Construction 21/ 09/ 2017 21/ 09/ 2017 17 13
of Gender and
Per pet uati on of
gender
stereot ypes
CGuest Lecture 11/ 07/ 2017 11/ 07/ 2017 37 46
on Gender
Sensitization
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
2
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 2
Rest Roons Yes 3
Scri bes for exam nation Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 5 5 08/ 06/ 2 3 Bl ood Soci al 169
017 donati on |Responsib
canp ility

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/290_Quality_Initiatives_B_1616761693.xlsx

Title Date of publication Follow up(max 100 words)

St udent Handbook 07/ 07/ 2017 Student and faculty
handbook states the code
of conduct and
prof essi onal ethics code
for all stake hol ders.
St udent s handbook is
avail able in the
institutional website and
conmuni cated to students
during induction and
orientation prograns. Al
newy recruited faculty
and staff are nmade aware
of the code of conduct
and ethics during the
staff induction program

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Guest Lecture on 14/ 09/ 2017 14/ 09/ 2017 43
I nvestment in Stock
Mar ket

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Save water initiative Phased replacenent of bulbs with LED bul bs Segregation of
waste at source

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

OUTCOMES BASED TEACHI NG LEARNI NG nj ectives of the Practice: To review The
i npl enentation of the university curriculumand the additional prograns
devel oped to bridge the gap. The rel evancy of the assignments. The process and
the relevancy of the tools applied for the evaluations. -To Eval uate and
approve the course files, Lesson plans. -To review and approve the ILGCs and
CLCs - To review and evaluate the teaching | earning process and to review the
i mpl ement ati on of feedback anal ysis given by the AIQAC. -To nonitor the
i npl ementati on of the same and suggestions, recomendati ons extended by the
comm ttee. 2) Value Added Prograns

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://theains.ac.in/Best Practices. htm

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

AIMB is known for being distinct through its creation of Focus Centres.
Distinctiveness is the quality of being easily to recogni zabl e because of being
different fromothers. Inline with this definition, A M has differentiated
itself fromother institutions by offering a unique opportunity for its
students through its focus centres. The prinmary goal of all the focus centres
is to provide a platformto all students for their Holistic growh and



https://theaims.ac.in/Best_Practices.html

devel oprment. AI M5 has created quality teaching-Iearning-growth environnments
through its seven focus centres- AIMS Centre for Student’s Devel opnent, Al M
Entrepreneurshi p Excell ence Centre, AIMS Centre for Research, AIMS Centre for
International Liaison, AIMS Centre for Consulting, AIMS Centre for
Sustainability and AIMS Centre for Community Service.

Provide the weblink of the institution

https://theains.ac.in/lnstitutional Distinctiveness. htn

8.Future Plans of Actions for Next Academic Year

Conduct training progranms in OBTL, GST, RM |PR and other relevant areas.

| mpl enent a nechani sm for snooth exit of final year students and handl e al ummi
grievances regarding their marks cards Introduce new career oriented prograns
| nprove Academic results using a focused approach Move Course Files to the
digital platform



https://theaims.ac.in/Institutional_Distinctiveness.html
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